
Program Outcomes for Organizational Leadership 

The Organizational Leadership curriculum is designed so that students will be 
able to do the following upon successful completion of the program: 

PLO 1 Ethical: Decision making in organizational and personal actions. 
Implement leadership concepts in decision making after developing a 
personal model for ethical leadership. 

PLO 2 Engaged: Clearly and effectively communicate (orally and written) as 
an individual and in teams. Demonstrate effective and collaborative written 
and oral communication skills.  

PLO 3 Encompassing: Promote multicultural sensitivity. Determine one’s own 
identity, culture, and heritage and seek to learn more about others while 
confronting prejudices and discrimination. 

PLO 4 Empowered: Prepare to execute. Broaden knowledge of a wider world 
and establish ability to deal with complexity, diversity, and change. 

Organizational Leadership Curriculum Map demonstrating where each 
Program Learning Outcome is introduced, reviewed, and assessed for 
mastery. 

 

 

 

Key: I—Introduced, R—Reviewed, M---Mastery. 

 

Course  PLO 1 PLO 2 PLO 3 PLO 4 
COMM 229  Introduced   
LDST 255    Introduced 
LDST 260   Introduced  
LDST 270 Introduced    
LDST 310   Reviewed  
LDST 325    Reviewed 
LDST 331  Reviewed   
LDST 400  Mastery   
LDST 420   Mastery  
LDST 425 Reviewed    
LDST 435    Mastery 
LDST 450 Mastery    


