Learning Outcomes (as of Fall 2024)
Diversity, Equity, and Inclusion
Skills and expertise in Diversity, Equity, and Inclusion (DEI) are essential for success in professional life. Organizations, no matter their size or focus, need to work with people from all backgrounds and create inclusive cultures that value all stakeholders. This certificate helps students gain insight into historical inequities and develop the social, cultural, and legal skills to build inclusive and diverse institutions. Students will work through various case studies and projects and gain skills in community-building, coalition building, policy development, and inclusive media representations. It is the perfect complement to any major.
Certificate Learning Outcomes
By the time students complete this certificate, they will:

LO1: Develop a deep understanding of the role of bias, oppression, and discrimination in shaping power dynamics in society and the experiences of historically marginalized groups.

LO2: Identify and characterize inequity at both the individual levels and at the institutional or systemic level.

LO3: Demonstrate understanding of the fundamentals of antidiscrimination law and how it applies to diversity issues in organizations.

LO4: Demonstrate understanding of the systems change process and apply Diversity, Equity, and Inclusion principles to change initiatives in organizations in society.

LO5: Plan and carry out a collective action project against bias and injustice in the world and evaluate the effectiveness of the implementation of the project.
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